T/No. S-14011/33/2025-BLA
HRd 9¥h¥/Government of India
Id HATTY/Ministry of Steel

(STUTT WehT8/Board Level Appointment Cell)
GPOA 3, Netaji Nagar, New Delhi
Dated the 11" December, 2025

To,

CMDs/MDs of all CPSEs under Ministry of Steel
Subject: Shortlisting criteria for the posts Director (HR)/ Director (Pers/IR)
Sir/Madam,

Please find attached PESB's DO Letter No. 5/2/2025-PESB dated 24.11.2025
along-with Minutes of PESB Internal Meeting dated 04.02.2022 for information and
strict compliance.

= This may also be circulated among all executives for compliance.

Yours/ﬁincerely,

(qHg mfﬁﬁél/dm—lota)

3faR Hfed, YR TRPR
Under Secretary to the Govt. of India

Encl. as above
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Secretary
Tel.: 91-11-24361230
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Public Enterprises Selection Boarg

Sth Floor., Block-14
Public Enterprises Bhavan, C.G.0. Complex
Lodhi Road, New Delhi-110003
D-0.No. 52/2025.pgg Dated the 24th November, 2025
ROQ.PQ‘OCL& Mﬁﬂ/m A )
Kindly refer to the D.O. Je
the Interng]

Yours sincerely,
x'/ ‘ \\."
(Dinesh Kumar Verma)
Encls: As above,
To
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‘Minutes of Internal Meeting held on 04.02.2022 reparding shortlisting criteria for
the posts of Director (HR)/ Director (Pers/IR)

A Board meeting to discuss the shortlisting criteria for the posts of Director (HR)/ Director (Pers/IR) was held
on 4.2.2022.During the meeting the following three categdries of applicants were clearly defined and agreed upon,

Category-L Priocity to applicants with 5 years experience during the last 10 years in -
HR/IR/Personnel. .
Category-11: Applicants with minimum 2 years’ experience in HR/IR/Pers + 3 years as functional

head of projects / plants having direct responsibility of 1000 worklorce.
Category-l1IL Applicants having experience as functional head of projeets / plants having direct
responsibility of at least 20% of the workforce,
x - During the meeting the Board also discussed matler pertaining to the distribution of the 6 slots allocated
Intemnal Candidates. It was agreed that 3 slots will be allocated to Category-I and the other 3 slots will be allocated to
Category-IT and IIL. It was also decided that Chairperson will work out the details. Accordingly, the following
pri nciples for shortlisting have been dravn:
A. The 6 slots allocated for Internal candidates will be distributed as per the following details:
) 3 Slots will be reserved Caregory-I

(ii) The next 3 slot will be distributed to applicants from Category: 11 & Il in the following order
" of priority:
(2) 1* priority to Category II
(b) 2" priority to Category III
B. .In the event there are not enough ap‘plicantsuhder Category-I the vacant slots will be distributed in the
following order of priority:
(i) 1* priority to Category II
(i) 2" priority to Category I1I
Ho;.vevcr, the slots for category-I1 & III will not exceed 3 each in the event there are no/nol cnough ap_}glicants
from Category-I '
C. - Further, in the event where there are not enough applicants from Category-II & I, the vacant slots will be
* allocated to applicants under Category-1, if applicants are available,
3. The above categorization principles will be applied in prioritization for shortlisting of Sectoral, External,
Central Government/SPSE/Private- Category-I first priority followed by Category-1I and Category-IIl, in that order.







