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Hon’ble Union Minister of Steel Shri Jyotiraditya M. Scindia during Swacchta Campaign 

the campaign, 38255 sq. ft of space have been freed up by Ministry of Steel and its CPSEs 
from disposal of metallic and non-metallic scrap, paper and e-waste etc.; 43971 physical files 
have been weeded out and 4947 e-file have been closed during campaign period. In addition, 
several pending PG appeals/PG grievances, MPs references etc were settled. 280 Swachhta 
campaigns were carried out by the Ministry and its CPSEs pan-India.
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CHAPTER-XVIII

DIVYANG AND STEEL
18.1 Ministry of Steel
The Ministry of Steel follows the Government’s rules with regard to the implementation of 
The Rights of Persons with Disabilities Act, 2016 (RPwD Act). As on December 31, 2022, 
six persons [two hearing handicapped (HH), one visually handicapped (VH) and three 
orthopedically handicapped (OH)] with disabilities are employed in the Ministry of Steel.  

18.2 Steel Authority of India Ltd. (SAIL)
l	 Provisions related to reservation for Persons with Disabilities in terms of RPwD Act, 

2016 is followed at Plants/units of SAIL. SAIL has employed 759 persons with various 
disabilities.

l	 Continuous efforts have been made for barrier free environment at work place for 
persons with disabilities. 

l	 SAIL extends free medical facility even to non-entitled brother or sister of an employee, 
if they are disabled and dependent on the employee.  

l	 Various facilities for sports and cultural activities are provided exclusively for the 
disabled persons at plant locations. Separate playgrounds have been earmarked for 
the handicapped at some of the plant locations. 

18.3 Rashtriya Ispat Nigam Ltd. (RINL)
l	 RINL is earmarking stipulated percentage of posts in Group-A, B and C as per PwD Act-

2016. As per the Act, RINL has been implementing reservation whenever recruitment is 
taken up. Concessions and relaxations are extended to PwDs like Upper Age Limit (10 
years), Application fee Exemption, 10% relaxation in Qualification marks at par with SC/
ST, 10% relaxation in marks in Selection Tests at par with SC/ST.

l	 Since the Act came into force, RINL has employed 214 persons with various disabilities 
(excluding 10 persons on merit).

l	 Facilities provided as per statute include identification of jobs, post recruitment, and 
pre-promotion training, providing aids/assistive devices, accessibility and barrier free 
environment at work place, preference in allotment of Company’s quarters, Grievance 
redressal, Liaison Officer appointed for matters relating to Persons with Disabilities, 
Special Casual Leave and Preference in transfer/posting.
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l	 Providing Ramp Way, Auditory Signal in the lifts of the building, Provision of a wheel-
chair at the Reception Centre are some of  actions taken up for the convenience of the 
differently-abled persons at different offices at main administrative building/corporate 
office. 

18.4 NMDC Ltd.
NMDC, being a mining organization, is governed by the provisions of the Mines Act and Rules 
and Regulations thereof. Considering the safety factor, it is not possible to employ PwDs in 
jobs involving working in the mines/plant. However, efforts are made to induct PwDs in posts 
where field work is not involved and at present NMDC has 105 employees with disabilities in 
various posts.

NMDC has taken several steps for convenience of differently enabled persons visiting the 
Offices of the Company like providing ramp way, auditory signal in the lifts etc. Employees in 
the Projects who become disabled while in service are redeployed in identified posts.

18.5 MOIL Ltd.
Facilities in line with RPwD Act, 2016 are provided for the Divyang employees. At work place, 
employees have been provided welfare facilities for improving their service conditions, quality 
of life and social security. As on 31st December 2022, MOIL has 20 employees belonging to 
PwD category.

Recruitment for identified posts for persons with disabilities is carried out through Reservation, 
relaxation and concessions provided to persons with benchmark disability as per Government 
of India directives/ instructions, are followed. As far as possible, the persons with disabilities is 
exempted from the rotational transfer policy/transfer. MOIL gives preference to the person with 
disabilities for providing them accessible accommodation in company’s township.	

18.6 MECON Ltd.
MECON has implemented the provisions of RPwD Act, 2016. As on 31st December 2022, 
there are 11 employees belonging to PwD category.

18.7 MSTC Ltd.
As on 31st December 2022, MSTC has 09 employees belonging to PwD category.

18.8 KIOCL Ltd.
As on 31st December 2022, KIOCL has 11 employees belonging to PwD category. Suitable 
provisions/modifications are made at the work place to meet the requirement of PwDs.
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CHAPTER-XIX

PROGRESSIVE USE OF HINDI
19.1 Introduction
Ministry of Steel has made considerable progress in the use of Hindi in official work during the 
year 2022-23 keeping in view the Annual Programme prepared and issued by the Department 
of Official Language (Ministry of Home Affairs) for implementation of the Official Language 
Policy of the Union.

The work related to the progressive use of Hindi in the Ministry is under the administrative 
control of Chief Controller of Accounts (CCA). Rajbhasha  Division under the direct charge 
of Deputy Director (Official Language) looks after the work pertaining to implementation of 
Official Language Policy and Hindi Translation work and at present it consists of one Deputy 
Director (OL), One Assistant Director (OL), two Senior Translation Officers, two Junior 
Translation Officers , two Stenographers ‘D’ and other supporting staff. 

19.1.1 Official Language Implementation Committee

There is one Official Language Implementation Committee working under the Chairmanship 
of Chief Controller of Accounts (CCA) in the Ministry. This Committee reviews the progress 
made in the use of Hindi in the Ministry and its Public Sector Undertakings. Meetings of the 
Committee are held regularly. Three (3) meetings of the Committee have been organized 
during the period under review. The progress of Hindi is reviewed in these meetings and 
remedial measures are suggested to achieve targets set by Department of Official Language. 

19.1.2 Hindi Salahakar Samiti

Hindi Salahakar Samiti works under the Chairmanship of the Union Minister of Steel with 
the main objective to advise the Ministry with regard to progressive use of Hindi in its official 
work. During the period under review, two meetings of Hindi Salahakar Samiti have been 
organized on 13.05.2022 at Gangtok and on 31.08.2022 at Varanasi.
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19.1.3 Implementation of Section 3(3) of the Official Language Act, 1963

In pursuance of the Official Language Policy of the Government of India, all documents 
covered under Section 3[3] of the Official Language Act, 1963 are prepared both in Hindi 
and English. In order to ensure correspondence with Central Government Offices located in 
Region “A”, “B” and “C”, in Hindi, various check points have been established in the Ministry.

19.1.4  Hindi Divas/Hindi Fortnight/Hindi Month

In order to encourage the officers/employees of the Ministry for using Hindi in official work, 
appeals were issued by the Hon’ble Minister of Steel and Hon’ble Minister of State for Steel 
on 14th September, 2022 on the occasion of the Hindi Diwas. Hindi Fortnight was organized 
in the Ministry from 14th September to 28th September, 2022. During this period, eight Hindi 
competitions were organized to create an atmosphere conducive to the use of Hindi in the 
official work. A good number of officials/officers took part in these competitions with great 
zeal. An award ceremony was also organized on 7th December, 2022 to distribute prizes and 
certificates to the winners by Hon’ble Minister of State for Steel.

19.1.5 Cash Award Scheme for writing original books in Hindi

Cash Award Scheme for writing original books in Hindi in the matters concerning steel and 
being dealt with by Ministry of Steel, is in operation comprising 1st, 2nd and 3rd prizes of Rs. 
25,000/-, Rs. 20,000/- and Rs. 15,000/- respectively. The scheme is aimed at encouraging 
the writers to write original books in Hindi. 

19.1.6 Official Language Inspections by the Officers of the Ministry / Parliamentary 
Committee on Official Language 

Inspections of CPSEs under the administrative control of the Ministry to take stock of 
the progressive use of Official Language in those offices are done from time to time. 24 
such inspections have been carried out during the period under review. Apart from this, 
Parliamentary Committee on Official Language inspected different offices of CPSEs under 
the administrative control of Ministry of Steel. 

19.1.7 Hindi Workshops

Hindi Workshops are being organized in the Ministry at regular intervals. On 27.06.2022,  
a hindi workshop was organized on ‘Rajbhasha shuru se shuru karein’ and on 14.12.2022, 
a workshop was organized with aim to motivate and enthuse officials to work in rajbhasha.  
A good number of officials of Ministry of Steel enthusiastically participated in these workshops.

19.2 Steel Authority of India Ltd. (SAIL)
l	 SAIL has continued its thrust on implementation of the Official Language Policy of the 

Government of India.  Continuous efforts are being made by SAIL for the propagation of 
official language Hindi. Monthly Hindi incentive is being provided to SAIL employees to 
encourage and popularize its usage in day-to-day official work. ^^vkt dk “kCn^^ vkSj ^^vkt 
dk fopkj^^ is available on daily basis on SAIL Portal.

l	 SAIL’s computers are Unicode enabled and hands-on-training is provided to employees 
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from time to time to improve their skill for doing day to day official work in Hindi. During 
the year, Hindi workshops were organized to popularize Hindi amongst its employees.

l	 Rajbhasha Fortnight was organized by SAIL Corporate Office, New Delhi. “Azadi Ka 
Amrit Mahotsav” was kept at the centre of various Hindi Competitions like Pictorial 
Expression, Memoir Writing, Poetry Recitation, Quiz competition, Dictation and Essay 
Writing etc.

19.3 Rashtriya Ispat Nigam Ltd. (RINL)
Initiatives taken towards progressive use of Hindi are as follows:

l	 Training and Workshops: 157 employees were trained under Hindi Prabodh/Praveen/
Pragya courses conducted by Hindi Teaching Scheme, Department of Official Language, 
Ministry of Home Affairs, Government of India. 86 employees were trained to work on 
computers in Hindi through Unicode. 431 employees were trained in Practice based 
Hindi Workshop conducted at HQ, Mines, Regional/Branch Sales Offices/Liaison 
Offices and Subsidiaries through online and offline. 130 employees were trained on 
Presentation regarding Official Language Policy. 17 employees were trained in Practice 
based Hindi Workshop conducted for Forged Wheel Plant

l	 Inspections: 34 Departments at Head Quarters and RO (North), New Delhi were 
physically inspected and 15 BSOs namely, Bhubaneswar, Hyderabad, Patna, Indore, 
Chandigarh, Kochi, Jaipur, Dehradun, Coimbatore, Ghaziabad, Faridabad, Kanpur, 
Ludhiana, Pune and Bangalore were inspected online during the said period. 3 Branch 
Sales Offices were inspected by Ministry of Steel; 4 Branch Sales Offices were inspected 
by 3rd Sub-committee of Parliament Committee on Official Language. 

19.4 NMDC Ltd.
NMDC effectively continued its efforts to implement and comply with the Official Language 
Policy of the Government of India in its headquarters, projects and units. Following activities 
were undertaken:

l	 During the month of September, Hindi Fortnight was celebrated. Various competitions 
in Hindi were conducted. Prizes to winners as well as to Officials doing their maximum 
work in Hindi were also given by CMD and Directors at a function at Hyderabad. 

l	 In-Charge of Regional Implementation Office, Bangalore, Department of Official 
Language, Ministry of Home Affairs inspected Rajbhasha implementation of Head Office 
(HO) during the period and commended work of NMDC in Rajbhasha implementation.

l	 Hindi workshops conducted in every quarter to train officials in doing their routine work 
in Hindi.

l	 Regular Classes continued for “Hindi Parangat” training with assistance of Hindi 
Pradhyapak of Government of India, Hindi Teaching Scheme.

l	 Monthly Incentive Schemes for writing letters in Hindi, Registers in Hindi, Notings in 
Hindi and Dictation in Hindi continued during the period in HO and all the Projects.
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19.5 MOIL Ltd.
l	 Maximum correspondence in MOIL Limited including all the mines is done in Hindi and 

97% Unicode system has been implemented in all the processors. The company has 
installed software related to Hindi in all the computer systems.

l	 In order to encourage the provisions contained in the Official Language Act, 1963, 
various types of Hindi competitions are held on Dr. Baba Saheb Ambedkar Jayanti, 
Swachhta Campaign, Quami Ekta Diwas and Vigilance Awareness Week.

l	 Hindi Workshops, Kavya Goshti and Rajbhasha Seminars have been organized in the 
company.

19.6 MECON Ltd.
MECON is implementing the Official Language Policy of Government of India in its official work. 
It is also making all out efforts to achieve the targets fixed in the Annual Programme issued 
by Rajbhasha Vibhag, Ministry of Home Affairs, Government of India. For this purpose, there 
is an Official Language Implementation Committee under the Chairmanship of CMD. Hindi 
workshops are being organised regularly for the employees. MECON is an important member 
of Town Official Language Implementation Committee, Ranchi and actively participates in all 
the programmes.    

19.7 MSTC Ltd.
Continuous efforts were made for publicity and effective implementation of Official Language 
in all the units of the Company and the progress made in this regard is also being continuously 
reviewed and monitored. In order to promote use of Hindi, Official Language in the Company, the 
activities such as in-House Hindi Trainings, participation in TOLIC meetings, implementation 
of various incentive schemes, online Hindi Inspections and Physical Inspections, “Rajbhasha 
Pakhwada-2022” were held. 

19.8 KIOCL Ltd.
Rajbhasha Department scheduled Official Language Implementation Committee meetings, 
organised workshops and conducted Official Language inspections as per targets of the 
Annual Program, 2022-23 of Department of Official Language (Ministry of Home Affairs). 

Rajbhasha Department organised various Hindi competitions during Hindi Pakhwada, 2022 
in which all groups of employees participated. With proactive approach for doing maximum 
work in Hindi total 96 employees from Bengaluru and 32 employees from Mangaluru marked 
their presence in the Hindi Pakhawada competitions. Incentive scheme for original work in 
Hindi has been implemented in the organisation and total 41 employees were rewarded with 
cash prizes this year. 

KIOCL office was inspected by third Sub Committee of Committee of Parliament on Official 
Language in November 2022. In June 2022 KIOCL plant office at Mangalore was inspected 
by Regional Implementation Office, Official Language Department, Ministry of Home Affairs 
and Vizag office was inspected by Ministry of Steel. 
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CHAPTER-XX

EMPOWERMENT OF WOMEN
20.1 Ministry of Steel
As on December 31, 2022, 32 women are employed in the Ministry of Steel which constitutes 
17.58% of the total manpower of 182.

The Supreme Court of India in its judgment in August, 1997 in the case of Visakha and others 
versus State of Rajasthan and others, recognized international conventions and norms of 
gender equality of women, in relation to work and held that sexual harassment at workplace, 
is against their dignity and is violative of Article 14, 15(1) and 21 of the Constitution of India. 
As per the guidelines laid down by the Supreme Court, all employers whether in the public 
or private sector should take appropriate steps to prevent sexual harassment. As a part of 
the mechanism, a Complaint Committee (Sexual harassment of women at work place) with 
representatives from outside the organization are constituted.

In compliance of the guidelines of the Supreme Court, Ministry of Steel has constituted a five-
member Internal Complaints Committee to look into complaints made by women employees 
and to address them. The committee did not receive any complaint during the period April 1, 
2022 to December 31, 2022.

20.2 Steel Authority of India Ltd. (SAIL)
As on 01.12.2022, SAIL has 3,684 women which is 6.13% of the total manpower. There 
are women in managerial, technical (engineers) capacity, in medical, para-medical services 
and in academics. The Company provides equal opportunities to both genders in selection, 
recruitment, placement and career growth. 

An equal career growth opportunity to all employees irrespective of the gender is the hallmark 
of SAIL’s Policy towards professional development of its employees. The growing number of 
women in senior positions is an indication of this fact. 

The Training Policy of the Company takes care of training and development needs of all 
its employees including the women employees through training needs analysis. Women 
employees are considered for specialized/technical/ managerial training exposures in all 
areas in keeping with their career growth and job profiles.

20.3 Rashtriya Ispat Nigam Ltd. (RINL)
In RINL, women employees constitute 3.40 % of its total manpower. About 6.59 % of the 
executives and 1.85% of the non-executives are women employees. Women employees are 
working in diverse and challenging areas like Operations and Projects besides the traditional 
functions in HR, Finance, Health Services, etc.
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RINL facilitates the women workforce to be closely knit through the local cell of forum of 
Women in Public Sector (WIPS), formed under the aegis of SCOPE. The Cell has been 
associating in a number of activities organized for the development of women employees 
which includes Programmes on Managerial Development, Networking. Work-life Balance, 
Stress management, Time management and Counseling Skills, social skills including Gender 
Sensitivity for sensitizing its employees on issues relating to employment of women. 

20.4 NMDC Ltd.
NMDC Limited employs 364 women employees which constitute about 6.4% of its total 
manpower. The company provides equal opportunities for the sexes at all levels, be it 
selection, recruitment, placement or promotion. 

Facilities like separate wash rooms, rest rooms etc. have been provided in the Head Office 
and Projects. NMDC has also been sponsoring women employees for training on awareness 
in healthcare, family planning etc. All statutory obligations of the Company are reflected in its 
policies for women employees. WIPS Cells have been constituted in all the Projects.

20.5 MOIL Ltd.
MOIL has 808 women employees which constitute 14.26% of its total workforce. As per 
the provisions of The Sexual Harassment of Women at Work Place (Prevention, Prohibition 
& Redressal) Act, 2013, a Prevention of Sexual Harassment Committee has been set up 
in the Company to deal with the cases received under Sexual Harassment. The names of 
the Committee Members have been uploaded on Company’s web site. i.e.www.moil.nic.in. 
Mahila Mandals are working effectively at all the Mines of the Company. Various cultural, 
social, educative and community activities, such as adult education, blood donation camps, 
eye camps, family planning etc. are being organized regularly, mostly for the benefit of women 
residing in the remote mine areas.

20.6 MECON Ltd.
MECON Limited employs 101 women employees which constitute about 9.3% of its total 
manpower. There is an Internal Complaints Committee headed by a senior Lady Executive 
as Presiding Officer to look into the grievance or complaints of women employees in MECON. 
MECON also follows instructions / guidelines issued by the Ministry/ Government of India 
from time to time with regard to empowerment of women. Besides, different programmes for 
training to women employees are conducted by the HR Department from time to time.

20.7 MSTC Ltd.
MSTC Limited employs 50 women employees which constitute about 16.5% of its total 
manpower. MSTC is a Corporate Life Member of Forum of Women in Public Sector (WIPS). 
Internal Complaints Committees constituted in all the offices of MSTC, have been functioning 
successfully. Periodical meetings and Complaint redressal, awareness programs, etc. are 
also duly conducted by the Company.

MSTC strives to eliminate sexual harassment at workplace. To provide a safe working 
environment and to improve participation of female employees, the Company has the policy 
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for prevention, prohibition and redressal of such offensive acts. The policy was implemented 
with the requirements of The Sexual Harassment of Women at the Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. Internal Complaints Committee (ICC) has been set up 
to redress complaints received regarding sexual harassment. All employees (permanent, 
contractual, temporary, trainees) are covered under this policy. 

20.8 KIOCL Ltd.
As on 31.12.2022, total number of women employees is 23 which are 3.5% of total manpower.

All necessary measures/statutory provisions for safeguarding the interests of women 
employees in matters like payment of wages, hours of work, health, safety and welfare 
aspects, maternity benefits etc. are being followed by the Company. 

In compliance to the provisions/requirements under the sexual harassment of women at 
workplace (Prevention, Prohibition and Redressal) Act, 2013, Internal complaints committees 
have been constituted at Bengaluru, Mangaluru and Kudremukh units to deal with complaints 
made by victims of sexual harassment. The Complaints Committee Comprises of a Senior 
level women executive as presiding officer, one male employee and one female employee 
as members and one women representative from Non-Governmental Organization (NGO) as 
third party member. 

A Women’s Forum – Women in Public Sector is operating in KIOCL and most of the women 
employees are members of the said Forum. KIOCL is a life Member for WIPS. Co-ordinators 
are being nominated on rotation basis from KIOCL to Liaison with the WIPS. Women 
employees (Members) are being nominated to attend Annual meets / Regional meets of 
WIPS by the Company.
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CHAPTER-XXI

CORPORATE SOCIAL RESPONSIBILITY

21.1 Introduction
The broad framework for Corporate Social Responsibility (CSR) is provided under Section 
135 of the Companies Act, 2013, Companies (CSR Policy) Rules, 2014, as amended vide 
Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021 and 2022, 
from time to time. Schedule VII of the Act stipulates the eligible CSR activities that can be 
undertaken by the Companies.

The Act, inter-alia, stipulates that companies exceeding the threshold limits, as specified 
in the Companies Act, 2013, have to allocate at least 2% of their average net profits of the 
company made during the three immediately preceding financial years for CSR activities. 
The amount under CSR is allocated and utilized by various Companies in accordance with 
the broad framework provided by the Government under section 135 of the Companies Act, 
2013 and Companies (CSR policy) Rules, 2014, as amended from time to time. The Board 
of a company is empowered to plan, decide, execute and monitor CSR activities of the 
company. Schedule VII of the Companies Act indicates the activities that can be undertaken 
by the companies, which, inter alia, include Health care, Education and Rural Development 
Projects, etc. Further, the first proviso to section 135 (5) of the Act provides that the company 
shall give preference to local areas and the areas around it where it operates.  

Under the Act, CSR is a Board driven process and the Board of the company is empowered 
to plan, decide, execute and monitor CSR activities based on the recommendations of its 
CSR Committee. The CSR framework is disclosure based and CSR mandated companies 
are required to file details of CSR activities annually in the MCA 21 registry.

Department of Public Enterprises (DPE), from time to time, also issues guidelines/instructions 
to all administrative Ministries and CPSEs on CSR. For the financial year 2022-23, DPE 
has approved ‘Health and Nutrition’ as the common theme for CSR activities by CPSEs.  
Expenditure incurred on CSR is broadly incurred on areas stipulated under Schedule VII 
of the Act viz. promotion of education, health, women empowerment, sustainable income 
generation through Self Help Groups, assistance to divyangs, access to water and sanitation 
facilities, village development, environment sustenance, sports coaching, promotion of 
traditional art and culture, etc.  

21.2 Steel Authority of India Limited (SAIL)
SAIL CSR initiatives are implemented in conformity to the CSR provisions of Companies 
Act, 2013, Schedule-VII, CSR Rules, 2014 and Companies (CSR Policy) Amendment Rules, 
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2021 and 2022. The Board level CSR Committee comprising of 2 Functional Directors, 4 
Independent Directors and headed by one of the Independent Directors is in place. SAIL 
carries out CSR projects mainly in periphery of steel townships and mines in the thrust areas 
falling in line with the Schedule-VII. CSR Reporting is incorporated in the Director’s Annual 
Report as well as uploaded on the Company’s webpage.

Major CSR initiatives undertaken:

Health and Nutrition : SAIL’s extensive and specialized Healthcare Infrastructure provided 
specialized and basic healthcare to nearly 177 Lakh villagers living in the vicinities during the 
period 2011-2022. 24 Primary Health centers at Plants and Mines provided free medical care 
and medicines to over 1,25,000 patients, including 11,300 approx Covid-19 patients, regular 
Health Camps and 5 Mobile Medical Vans extended healthcare to approx 64,500 villagers at 
their doorsteps in the peripheral areas. SAIL, in association with Akshya Patra Foundation, 
is providing Mid-day meals and dry ration kits to around 63,000 students in 600 Government 
schools in Bhilai and Rourkela.

Education: SAIL is supporting over 77 schools providing modern education to more than 
40,000 children in the steel townships. 19 Special Schools (Kalyan and Mukul Vidyalayas) 
are benefiting around 4865 BPL category students with free facilities, viz. education, mid-
day meals, uniform, shoes, text books, etc. Over 441 children (including 15 Birhors under 
Gyanjyoti Yojna, Bokaro) from tribal and naxal-affected areas are getting free Education, 
Accommodation, Meals, Uniform and textbooks, etc. at Saranda Suvan Chhatravas, Kiriburu; 
Gyanodaya Chhatravas, BSP School Rajhara, Bhilai, etc. Over 100 school students are 
awarded annual scholarships.

Computer cum Library Centre at Dumerta High School
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Women Empowerment and Sustainable Income Generation: Vocational and skill 
development trainings targeted towards sustainable income generation were imparted to 223 
local youths and 1306 women in various skills.

Community Development under CSR

Skill Development: About 418 rural youths have been sponsored for ITI trainings at ITIs 
Bolani, Bargaon, Baliapur, Rourkela and Bokaro Private ITI, etc. 

Environment Conservation: To promote renewable sources of energy, Solar street lights 
have been installed in rural areas, Solar Lanterns and smokeless chullahs have been 
distributed among the rural people of Saranda and other locations. Maintenance of parks, 
botanical gardens, water bodies, plantation/maintenance of over 5 Lakh trees in its townships 
is being undertaken. SAIL has supported setting up and operation of 100 KW Capacity Solar 
Power Plant at Jari, Gumla in Jharkhand.

Support to Divyangs (Differently Abled) and Senior Citizens: Divyang (children/people) 
are facilitated with tricycle, motorized vehicles, calipers, hearing aids, artificial limbs, etc. SAIL 
supports centers like ‘Schools for blind, deaf and mentally challenged children’ and ‘Home 
and Hope’ Rourkela, ‘Ashalata Kendra’ Bokaro, ‘Handicapped Oriented Education Program’ 
and ‘Durgapur Handicapped Happy Home’ Durgapur, and ‘Cheshire Home’ Burnpur. Old Age 
Homes are being supported at different Plant townships like ‘Siyan Sadan’ Bhilai, ‘Acharya 
Dham’ Durgapur and ‘Sr. Citizens’ Home’ Rourkela, etc.

Sports, Art and Culture: SAIL is supporting and coaching aspiring sportsmen and women 
through its residential sports academies at Bokaro (football), Rourkela (Hockey) - with world 
class astro-turf ground, Bhilai (Athletics for boys), Durgapur (Athletics for girls) and Kiriburu, 
Jharkhand (Archery). Cultural events like Chhattisgarh Lok Kala Mahotsav, Gramin Lokotsav 
are organized every year.   

Development of Aspirational Districts: SAIL has undertaken CSR activities in 6 Aspirational 
Districts, viz. Kanker, Narayanpur and Rajnandgaon in Chhattisgarh and West Singhbhum, 
Bokaro and Ranchi in Jharkhand.

Adoption of Model Steel Villages: In order to bridge the gap between rural and urban areas 
and to provide comprehensive development of both physical and social infrastructure, villages 
were adopted as “Model Steel Villages” (MSVs) across the country (in eight states). The 
developmental activities undertaken in these villages include medical and health services, 
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education, roads and connectivity, sanitation, community centers, livelihood generation, 
sports facilities, etc.  The facilities developed at these MSVs are being run and maintained 
regularly.

Development of Communities residing in Saranda Forest: In an effort to bring the 
marginalized masses of the remote forest areas to the mainstream of development, SAIL 
in association with the Government, actively participated in the development process of 
Saranda forest, Jharkhand. SAIL provided Ambulances, Bicycles, Transistors, Solar lanterns 
and established an Integrated Development Centre at Digha village with facilities like Bank, 
Panchayat Office, Ration shop, Telecom office, Anganwadi Centre, Meeting room etc. for the 
inhabitants.

21.3 Rashtriya Ispat Nigam Limited (RINL)
RINL has a separate Department for CSR since 2007. RINL had formulated its CSR Policy 
of its own in 2006 itself. Subsequently, ‘RINL CSR and Sustainability policy’ has been 
formulated in line with the Companies Act 2013, CSR Rules 2014 and the DPE guidelines. 
CSR initiatives in RINL are taken up as per CSR policy of RINL which is approved by 
the RINL Board. The Board level CSR Committee comprising of 3 Functional Directors,  
2 Independent Directors and headed by one of the Independent Directors is in place. In 
terms of RINL CSR and Sustainability Policy, the Board Sub-Committee (CSR Committee) 
recommends to the RINL Board for approval of the budget and the broad CSR activities 
to be carried out. CSR initiatives are taken up through a process which involves projects 
identification through baseline survey and/or on the basis of proposals received from various 
voluntary agencies having relevance to societal needs, outlay, beneficiaries, reach and 
coverage, as stipulated under Schedule VII of the Companies Act, 2013, as amended from 
time to time.  

Implementation and Monitoring of the CSR activities are reviewed by the Board Sub 
Committee. CSR Department exercises constant vigil over the implementation of CSR 
initiatives by monitoring the projects regularly so as to achieve targets by scheduled dates. 

Major CSR initiatives undertaken:

Health and Nutrition:

l	 Providing nutritious food is being provided to 1200 school children belonging to 
economically weaker sections, in the form of daily Mid-day meals. Provided infrastructural 
support to the centralized kitchen of The Akshaya Patra Foundation.

l	 Provided wheel chairs, tricycles, adaptive devices to Spinal Cord Injury (SCI) patients 
and Prosthetics, Orthotics, Spine braces, Callipers etc. for amputees to enable them to 
lead a better life by limiting their disability.

l	 Promoting preventive healthcare through preventive vaccination and screening for 
early detection of cancer for 160 Mother-Daughter pairs.

Education:

l	 Extended free and quality education to around 1600 children belonging to Below Poverty 
Line (BPL) families every year from the surrounding villages of Plant and Mines.  
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l	 Arunodaya Special School: Free education including vocational training and therapy 
was provided to around 100 differently abled children from the surrounding villages 
every year through Arunodaya Special School which was constructed by RINL in the 
Township. RINL provided educational infrastructure viz. Dual Desk Benches, RO Plant, 
electrical wiring of class rooms, Fans, Tube lights etc. to the Upper Primary School at 
Aihar Village and Pradhamik Vidyalaya at Taudhakpur near Raebareli, UP. Also, RINL 
has provided around 1000 three-seater dual desks to Government Schools through 
Government ITI, Gajuwaka. It also provided Special Repair Works to the College 
buildings, established Computer labs, additional class rooms, compound wall etc.

Skill Enhancement: ‘Project Saksham’: Facilitated Vocational training programmes in CAD/
CAM courses, Mobile repairing, LMV driving, House Wiring, Cutting and Tailoring, Designing 
and Fabric Painting for beneficiaries in Rehabilitation colonies and agency areas.  

Rural Development: Activities for common welfare of Society and Communities in and 
around Plant and Mines, CC Roads, Toilet blocks construction, and other development works 
at Madharam and Garbham Mines and Forged Wheel Plant have been undertaken.

Senior Citizen care: Support to about 100 abandoned and destitute elderly residents for one 
year at Old Age Home situated in Digha, Patna, Bihar has been undertaken.

Sanitation and Drinking water: A unique project named “Jaladhara” for the purpose of 
permanent solution to the acute problem of drinking water in tribal areas of Visakhapatnam 
district has been undertaken.  

21.4 NMDC Ltd.
NMDC has framed a broad based and transparent Policy document with respect to its CSR 
Programme. The Company complies with the Companies Act 2013 and the CSR Rules 2014 
framed there under and is guided by CSR Guidelines issued by DPE from time to time. The 
Company has formulated its CSR Policy in September 2008 and the said Policy has been 
revised in compliance with the provisions of the Companies Act, 2013 and the Rules made 
there-under, as amended from time to time.

The CSR Activities are mainly implemented directly by NMDC, through NGOs/Voluntary 
Organizations/Trusts or through concerned State/District Authorities/Panchayati Raj 
Institutions at District/Block/Village level, etc. Implementation, monitoring is done in project 
mode with continuous feedback mechanism, for mid-course correction in implementation, 
whenever required.

NMDC regularly undertakes impact assessment of its CSR initiatives. Link to the latest impact 
assessment report of CSR activities is as follows: https://www.nmdc.co.in/csr/csr-activities/
impact-assessment.

Major CSR initiatives undertaken:

Health and Nutrition:

l	 Free treatment at Project Hospitals - providing free medical treatment to tribals. 
These hospitals have catered to approx. 125587 out-patients and 27429 local tribals 
in-patients.  
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l	 NMDC assisted the State Government in setting up of a Burns ward in Maharani Hospital  
(District Hospital), Jagdalpur, Bastar Distt., Chhatisgarh.

l	 In partnership with Akshaya Patra Foundation, NMDC has been supporting mid-day 
meal scheme for providing nutritious and wholesome meal to the students during school 
hours. The scheme covers 8000 students rural school children in and around Donimalai 
Project in Karnataka.

Education:

l	 The Scholarship Scheme “NMDC Shiksha Sahayog Yojana” is to help ST/SC students 
continue education. It is in operation since 2008 and up to 18000 scholarships are 
awarded every year. 

l	 NMDC is supporting a residential school at Nagarnar, Bastar for providing quality 
education to local tribal children.  

l	 Balika Shiksha Yojana : Under this initiative, tribal girl students from Bastar Division 
are sponsored for professional Nursing Courses. 

l	 Education City: An island of educational facilities with institutions ranging from Primary 
to Professional institutes in a single campus with an objective to help local children 
get quality education. NMDC has provided support to Government of Chhattisgarh 
for construction and operation of various educational facilities within Education City, 

l	 Hospital on Wheels (HoW) – providing health services in remote villages, operating 13 
Vans covering 165 villages in Chhattisgarh and Karnataka benefitting around 1.5 lakh 
people.   
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Dantewada to help local children who face challenges like geographic terrain coupled 
with prevailing law and order issues in continuing education, get quality professional 
and technical education. 

Skill Development:

l	 Health sector related skills were imparted viz. Phlebotomy/Blood collection/OT technician 
to youth from NMDC projects in Bailadila, Chhatisgarh and 28 trainees placed in gainful 
employment.

l	 Two ITI’s at Bhansi (Dantewada Dist.) and Nagarnar (Bastar Dist.) and Polytechnic 
College at Dantewada are running successfully. 274 students of ITI and 227 students 
of polytechnic got placed in offers in various companies through campus selection.   

l	 Initiative of Orchid Development has been taken up to boost income of around 600 local 
farmers in Dantewada district, where technical knowhow and inputs along with fruit 
bearing plants are provided.

l	 In partnership with the State Authorities of Chhattisgarh– a milk dairy farm at Chalki 
Para in Dantewada District has been established under Kamdhenu Programme.

l	 Mehrar Cho Maan - Awareness on menstrual hygiene and promote usage of sanitary 
napkins. 8 Local Self-help group (SHG’s) trained to make sanitary napkins and distribute 
among local women in Dantewada District.

Drinking Water: Group water supply scheme- safe and potable drinking water to nearby 
villages in Dantewada district, RO based drinking water facilities in villages around Donimalai 
Iron Ore Mine (DIOM) Donimalai Complex, Karnataka and pond deepening works and 
providing drinking water facility to villages around Diamond Mining Project (DMP) Panna, 
Madhya Pradesh.

21.5	MOIL Ltd.
The company is taking up its CSR activities in lines with the provisions contained in the 
Companies Act, 2013, the Companies (Corporate Social Responsibility Policy) Rules, 2014, 
as amended from time to time and DPE guidelines. Company has formed Board Level CSR 
Committee headed by Independent Director. The CSR Policy is approved by the Board and 
uploaded on its website. The company has taken CSR initiatives as per Schedule VII of the 
Companies Act, 2013. Company is carrying out CSR activities as per the recommendations 
of the Board Level CSR Committee and with the approval of the Board. The CSR activities/
projects are implemented by MOIL using internal resources of the company itself or through 
an identified suitable agency or through District Administration or through providing financial 
assistance to NGOs/specialized agencies/trusts/institutions/foundations / societies/bodies / 
etc. in accordance with the provisions of Companies Act, 2013 and Companies (Corporate 
Social Responsibility Policy) Amendment Rules, 2021, as amended from time to time.   

Major CSR initiatives undertaken:

l	 MOIL has constructed a CBSE registered school at Sitasaongi in Bhandara Distrct in 
association with DAV Group of Schools. The school has modern educational facilities 
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with 35 class rooms, scientific laboratories, library, etc. MOIL is also supporting four 
schools (two each in Bhandara district of Maharashtra and Balaghat district of Madhya 
Pradesh) in its education and skill development initiative. 

l	 MOIL has sponsored 15 Girls (from economically weaker section) for perusing Bachelor’s 
Degree Course in Nursing and General Nursing and  Mid-course in association with 
Apollo College of Nursing Hyderabad. 

l	 Skill Development Programme Training on heavy Earth Moving Vehicles/Machinery 
Operations to Women Candidates from adjoining areas of companies mines, through 
accredited training partners of National Skill Development Council, Government of 
India. 

l	 The Company has engaged with professional agency namely BAIF Institute for 
Sustainability and Livelihood Development, (BISLD). Major areas of developmental 
activities are in Livelihood, Education, Women empowerment, Anganwadi based 
intervention, Water resources management, Community resources development, 
Agricultural training, Infrastructure development, Livestock development training, 
Health, cleanliness and sanitation, Quality of life, etc.       

l	 Provided one ambulance each to Public Health Centre, Block Paraswada, District 
Balaghat (M.P), and Government District Hospital at Bhopal and Panna (Madhya 
Pradesh).

l	 Infrastructural development works like Development of Play Ground including 
Construction of rooms in Central School, Balaghat, Construction of Boundary Wall 
Government Women’s Polytechnic, Balaghat, construction of two Community halls at 
district Puri (Odisha). 

21.6 MECON Ltd.
The CSR policy of MECON is in accordance with the provisions of the Companies Act, 2013 
and DPE guidelines. CSR projects are approved by the Board based on the recommendation 
of the CSR Committee. The “CSR Committee” and the Nodal Officer’s team of officers/
employees, through In-charge, CSR Cell constitutes the two-tier organizational structure to 
steer the CSR agenda of the Company.  The allocation and expenditure of CSR fund is as per 
the Companies Act, 2013. The CSR plans are formulated by “CSR Committee” and approved 
by Board of Directors as per the provision of Companies Act, 2013.   The CSR activities of 
the Company are as per Schedule-VII to the Companies Act, 2013, with special attention to 
the development of weaker / marginalized/ under privileged sections of the society including 
SC / ST / OBC / Minorities, women and children, old and aged, physically challenged etc. 
The CSR activities/projects are implemented by MECON itself and are, as far as possible, 
implemented in Project mode. All the CSR activities are monitored regularly by the Nodal 
Officer (CSR) and In-Charge, CSR Cell.

Major CSR initiatives undertaken:

l	 Renovation of Dining Hall-cum-Candle Making Section and Printing Section at Cheshire 
Homes India, Ranchi (A Home for Physically challenged Persons – Divyangs).
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l	 Running of 7 Community Education Centres for the under privileged Children in proper 
and near Ranchi and in Adopted Village of Khunti district of Jharkhand.

l	 Free Stitching Training is being provided to the under-privileged Womenfolk at 5 
Stitching Training Centres, which are running in the slum area/backward area in and 
around Ranchi and in Adopted Village of Khunti district of Jharkhand. The number of 
students being trained in these centres is around 50.

l	 Construction of Toilet Complex in Adopted Village Parsa Toli, Pancha, Block- Bundu, 
Dist.- Ranchi.

l	 Facilitated cataract surgery of Villagers of Adopted village- Sungi, Dist.-Khunti and 
Rupru, Dist.- Ranchi in MECON’s Township Hospital – Ispat Hospital, Ranchi.

l	 Safe Drinking Water Facility constructed at Adarsh Home (Old Age Home) of M/s Vihar 
Samaj Kalyan Sansthan at Vill.-Kulgu, Block- Nagri, District- Ranchi.

l	 “Poshan Abhiyan” is being carried out for poor/down-trodden/needy Children of Adopted 
Villages of MECON in Ranchi and Khunti districts of Jharkhand and for the Outreach 
Children of MECON’s Township School, Ranchi.

21.7 MSTC Ltd.
MSTC implements CSR project with the help of external specialized agencies. Empanelled 
agencies of Government/ semi-Government/ CSR hub are engaged wherever possible. 
Agencies who intend to undertake any CSR activity, have to be registered with NITI Aayog. 
The agency shall also be registered with Central Government (ROC) and to have a unique 
CSR Registration Number issued by ROC with effect from 1st April 2021. Evaluation of the 
project is done by dealing officers/CSR Committee. The monitoring system includes regular 
field visits to Project / Programme sites by designated teams of officials. 

Major CSR initiatives undertaken:

l	 Provided medical equipments to Ramakrishna Mission at Agartala Tripura and Bharat 
Sevashram Sangha Hospital at Kolkata West Bengal.

l	 Provided mobile medical dispensary van with advanced life support to Viswa Kalyan 
Seva Trust at East Singhbhum, Jharkhand.

l	 Provided equipment and instrument for Institute of Child Health Trust at Kolkata, West 
Bengal.

l	 Provided financial support for equipment and instrument for Medical Research 
Foundation at Kolkata, West Bengal.

l	 Provided equipment and ambulance for Jankalyan Seva Sanstha at Nandurbar, 
Maharashtra.

l	 Provided equipment/instrument for health and delivery points/sub centers of Sirsiya 
block of Shrawasti district for Chief Development Office, Shrawasti at Shrawasti, Uttar 
Pradesh.
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l	 Repair and Renovation of school building of Utkramita Madhya Vidyalaya for Gram 
Kalyan at Giridih, Jharkhand and Nabo Prathamic Vidyalaya at Ramgarh, Jharkhand.

l	 Construction of a training centre for the unemployed youth and marginalized women 
in north 24 parganas, West Bengal for holy mission for childrens welfare and rural 
development at North 24 Parganas, West Bengal.

l	 Renovation of school building of Madhupur Madhyamik Siksha Kendra at Block Barasat- 
1, North 24 Parganas for Mother Child Survival Development Revolution at North 24 
Parganas, West Bengal.

l	 Construction of classroom and kitchen cum dining space at Jidhra F.P. School, S. 
Dinajpur for Dakshin Dinajpur Deshbandhu rural development society at South Dinajpur, 
West Bengal.

21.8 KIOCL Ltd.
KIOCL has Board approved CSR Policy which is prepared in line with Schedule VII of 
Companies Act 2013. Activities mandated under Schedule-VII of the Companies Act, 2013 
are undertaken. KIOCL identifies CSR projects mainly in local areas of the Company by 
internal CSR committees constituted in this regard which is headed by senior level officer as 
Nodal officer. With a view to have a baseline data and to ascertain basic needs/requirements 
of the people and the area, the Internal Committee ensures conducting of internal survey, 
interact with the Organizations/Agencies for finalization of projects etc. on the basis of 
which requisite projects/activities are identified for implementation. After the identification of 
Projects/activities, the Internal Committee prepares the Draft Annual Plan keeping in view the 
availability of funds and put up the same to the Board level CSR Committee. The committee 
scrutinizes all such projects and activities as received from various quarters for financial 
assistance and put up the same to the Board level CSR Committee with its comments/
recommendations to the Board. Based on the approval of the Board, internal CSR committees 
execute and implement the project. The Board level CSR Committee periodically reviews the 
progress of CSR projects. 

Major CSR initiatives undertaken:

l	 Provided financial Assistance for organizing Tribal Festival in Ram Nagar, Mandla 
District, Madhya Pradesh.

l	 Provided financial assistance for providing aluminum partition wall and granite platform 
to Microbiology Laboratory at Sir C.V. Raman General Hospital, Bengaluru. 

l	 Provided drinking water facility to Anganwadi Centres in Yadgir District – Aspirational 
District. 

l	 Provided financial assistance to set up Vocational Training Centre in LBJP Inter College, 
Tilhar, U.P. to provide Vocational Training for Skill Development to students and local 
area youth. 

l	 Provided Financial Assistance for construction of Red Cross Centenary Building Project, 
Mangaluru. 
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l	 Provided Financial Assistance for Kidney Transplant of Patient belonging to poor family 
at Narayana Hrudayalaya Hospital, Bengaluru. 

l	 Provided Laboratory Equipments and furniture’s to Girls PU College, Sandur, Bellary 
District. 

l	 Provided furniture’s (Bench, Desk, Table, Notice Board and Cup-boards etc.) to 
Government High School, Machina, Belthangady, Mangaluru, Government Residential 
School for Tribes, Hornadu and DK ZP Hr. Primary School, Kodange, Bantwal Taluk, 
Dakshina Kannada. 

l	 Provided financial Assistance towards providing food shelter, clothing, education and 
medicine to children accommodated at Mangala Seva Samithi, Orphanage (Bala 
Samrakshna Kendra), Mangaluru.

l	 Provided financial Assistance for procuring 5 Dialysis Unit at Wenlock Hospital, as per 
the request from Dy. Commissioner, Dakshina Kannada District, Mangaluru.

l	 Provided pure Drinking Water facility to Government High School, Near APMC, Sandur.

l	 Provided 300 MA CR System for Community Health Centre, Vamadapadavu (X-Ray 
Machine) as per request received from Health and Family Welfare Department.

l	 Provided scholarship to meritorious students studying in Government Schools at 
Mangaluru.
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CHAPTER-XXII

IMPLEMENTATION OF RIGHT 
TO INFORMATION ACT, 2005

22.1 Introduction
With a view to promote openness, transparency and accountability in the administration and 
good governance of the country, the Government of India enacted the Right to Information 
(RTI) Act, 2005 on June 15, 2005. The Act aims to protect the citizens’ Right to Information to 
enable every citizen to secure access to the information from the public authorities.

22.2 Implementation of the RTI Act, 2005
A Nodal Officer has been nominated to process the applications and appeals under RTI Act 
and to centrally monitor their progress in the Ministry. The Nodal Officer is assisted by Section 
Officer. Also, the officers of the level of Under Secretary/Assistant Director (OL)/Assistant 
Industrial Advisor or equivalent level Officer of the Ministry of Steel have been designated 
as Central Public Information Officer (CPIO) and Officers of the level of Director / Deputy 
Secretary/ Joint Director (OL)/ Deputy Industrial Advisor or equivalent Officer of Ministry of 
Steel have been designated as Appellate Authority, respectively. All Public Authorities under 
the administrative control of the Ministry of Steel have also nominated their respective Public 
Information Officers / Assistant Public Information Officers and Appellate Authorities. Web 
portal for online filling of RTI application has been launched by Department of Personnel 
& Training (DoPT) and the Ministry of Steel has been a part of RTI online web portal w.e.f 
25.06.2013. From 1st April 2022 to 31st December 2022, Ministry of Steel has received 150 
RTI Applications through online mode and 126 RTI Applications through offline mode, which 
were duly disposed off.  Besides, in compliance with RTI provisions, as communicated by 
Central Information Commission on 29.07.2022, Third Party Audit of proactive disclosure 
package of the Ministry of Steel was conducted by National Institute of Secondary Steel 
Technology (NISST).

The details of applications under RTI Act received during the period from 01.01.2022 to 
31.12.2022 is as under:

Public Authority Application 
Received during 

01.01.2022 to 
31.12.2022

Application 
Disposed of during 

01.01.2022 to 
31.12.2022

Application Pending 
on 31.12.2022

Ministry of Steel 276 276 0
SAIL 3601 3069 532
RINL 422 386 36
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Public Authority Application 
Received during 

01.01.2022 to 
31.12.2022

Application 
Disposed of during 

01.01.2022 to 
31.12.2022

Application Pending 
on 31.12.2022

22.3 Steel Authority of India Ltd. (SAIL)
SAIL has appointed Public Information Officer (PIO)/Asst. Public Information Officers, 
Appellate Authorities and Transparency Officer under Sections 5 and 19(1) of the Act in each 
Plant and Unit for speedy redressal of the queries received under the Act. All the officers/line 
managers responsible for providing information to the PIO are called Deemed PIO, and are 
equally responsible as PIO towards timely submission of information to the applicant.

An exclusive RTI Portal for SAIL has been developed with link available on the website of the 
Company. All the Plants/ Units have listed 17 manuals and details of Authorities under the Act 
are uploaded on the website of the Company.

Quarterly Returns and Annual Returns on implementation of the Act are being submitted 
online through CIC Portal. Implementation of online requests has already been introduced 
from 1st May, 2015. A compilation of Record Retention Policy of various functions of Corporate 
Office has also been uploaded on the website of the Company.

22.4 Rashtriya Ispat Nigam Ltd. (RINL)
Information available in the 17 manuals of the RTI has been updated on Company’s website 
in accordance with the requirement of Section-4(1) (b) of Right to Information Act, 2005. 
Quarterly Returns and Annual Returns on implementation of RTI Act, 2005 are being submitted 
regularly on the CIC portal.

22.5 NMDC Ltd.
NMDC has published on its website, www.nmdc.co.in, information under Section 4(1)(b) of 
the RTI Act 2005. Details of Public Information Officer and Appellate Authority are being 
updated regularly for the information of the public. Annual reports of the Company which 
gives lot of information on its working are widely circulated and also available in NMDC’s 
website. Further information is disseminated through press conference, press handouts etc. 
NMDC maintains all its records in a transparent manner. Information is given to the maximum 
extent in the form in which it is asked for and in the local language as well, when needed.

NMDC  Ltd. 435 413 22
MOIL Ltd. 123 105 18
MECON Ltd. 156 152 4
KIOCL Ltd. 45 45 0
MSTC Ltd. 85 79 6
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22.6 MOIL Ltd.
MOIL has appointed CPIOs at the Corporate Office and PIOs / APIOs have also been 
appointed in all its Mines. Jt. General Manager (Personnel) had been appointed/designated 
as Appellate Authority under the Act. The names of all the PIOs / APIOs and the Appellate 
Authority have also been hosted in Company’s website www.moil.nic.in. The information in 
respect of company, its employees etc. has been prepared under 17 heads as prescribed in 
Section 4(1) (b) of the RTI Act, and the same has been hosted in Company’s portal. MOIL has 
been submitting necessary information and returns to the prescribed authorities and updating 
the same regularly.

The Company has also hosted/updated in Company’s website as much information suo-
moto at regular intervals for the public, so that public has minimum resort to use the various 
provisions under the RTI Act to obtain information. For the awareness of employees at large, 
seminars have been organized to make them understand the importance of RTI Act in the 
present scenario and highlighted the provisions of the Act.

22.7 MECON Ltd.
All the relevant manuals pertaining to RTI Act, 2005 have been hosted on “MECON’s Website 
www.meconlimited.co.in w.e.f. 19th September, 2005. A Central Public Information Officer 
(PIO) and the 1st Appellate Authority have been nominated by MECON at its Headquarters 
and Assistant Public Information Officers (APIOs) have been nominated at various Regional 
and Site Offices. The queries coming to MECON from the public are being attended to by 
these nominated officials and replied back by the Central Public Information Officer within the 
stipulated time period. A Transparency Officer has also been appointed in accordance with 
RTI Act to ensure smooth and effective implementation of RTI Act. 

22.8 MSTC Ltd.
Provisions of RTI Act 2005 were complied with for processing the RTI applications and appeals 
received in all offices of MSTC. There are one Transparency Officer, one First Appellate 
Authority, one CPIO and one Acting CPIO, one Nodal Officer in MSTC, Head office and 
every Region/Branch has one PIO for effectively processing the RTI applications received at 
various locations of the Company. All quarterly reports have been submitted on-line and have 
been uploaded on CIC site.

22.9 KIOCL Ltd.
KIOCL has appointed PIOs at the Corporate Office and PIOs/APIOs have also been appointed 
in all its Plants/other Units. Executives at the Top levels has been appointed/ designated 
as Appellate Authority under the Act. The names of all the PIOs/APIOs and the Appellate 
Authority has also been hosted on KIOCL’s website: www.kioclltd.in.  The obligation of the 
preparation of the manual prescribed in clause (b) subsection (1) Section (4) has been 
complied with and these have also been hosted on KIOCL’s portal within the stipulated time 
frame given under the Act and the same is being reviewed and updated at regular intervals. 
KIOCL has been updating the requisite information on periodical basis. The monthly return is 
being sent to concerned authorities regularly. The system of submission of quarterly return to 
the CIC has been introduced.  
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MINISTRY OF STEEL 
(ISPAT MANTRALAYA)1

ANNEXURE - I

(Refer Chapter-II, Para 2.1)

1.	 Planning, development and facilitation of setting up of iron and steel production facilities 
including electric arc furnace (EAF) units, induction furnace (IF) units, processing 
facilities like re-rollers, flat products (hot/cold rolling units), coating units, wire drawing 
units and steel scrap processing. 2

2.	 Development of iron ore mines in the public sector and other ore mines (manganese 
ore, chrome ore, limestone, sillimanite, kayanite, and other minerals used in the iron 
and steel industry but excluding mining lease or matters related thereto).

3.	 Production, distribution, prices, imports and exports of iron and steel and ferro-alloys.

4.	 Matters relating to the following undertakings including their subsidiaries, namely3

	 i.	 Steel Authority of India Limited (SAIL);

	 ii.	 Rashtriya Ispat Nigam Limited (RINL);

	 iii.	 Kudremukh Iron Ore Company Limited (KIOCL);

	 iv.	 Manganese Ore (India) Limited (MOIL);

	 v.	 National Mineral Development Corporation Limited   (NMDC);

	 vi.	 Metallurgical and Engineering Consultants (India) Limited (MECON);

	 vii.	 Sponge Iron India Limited (SIIL);

	 viii.	OMITTED.4

	 ix.	 Bharat Refractories Limited (BRL);

	 x.	 Metal Scrap Trade Corporation (MSTC);

	 xi.	 Ferro Scrap Nigam Limited; and

	 xii.	 Bird Group of Companies.

1.	 Modified vide Amendment series no. 238 dated 23.05.1998 and 243 dated 15.10.1999
2.	 Modified vide Amendment series no.306 dated 31.07.2014 (earlier modified vide Amendment series no. 281 dated 

01.09.2005).
3.	 Modified vide Amendment series no.286 dated 01.06.2006.
4.	 Omitted vide Amendment series no.337 dated 06.12.2017. 
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 (Refer Chapter-II, Para 2.1)

ANNEXURE - II

MINISTER IN CHARGE AND OFFICER  
IN THE MINISTRY OF STEEL

(Down to Deputy Secretary level) 
(As on January 31st, 2023)

Minister of Steel	 Shri Jyotiraditya M Scindia

Minister of State for Steel 	 Shri Faggan Singh Kulaste

Secretary	 Shri Nagendra Nath Sinha

Additional Secretary & Financial Adviser	 Smt. Sukriti Likhi

Additional Secretary 	 Smt. Ruchika Chaudhry Govil

Joint Secretaries	 Shri Abhijit Narendra 
	 Shri Sanjay Roy

Deputy Director General	 Smt. Swapna Bhattacharya

Economic Adviser	 Shri Ashwini Kumar

Chief Controller of Accounts	 Shri Sakesh Prasad Singh

Directors	 Shri Neeraj Agarwal 
	 Smt. Neha Verma 
	 Shri Arun Kumar Kailoo 
	 Shri Devidatta Satapathy

Additional Industrial Adviser	 Shri Parmjeet Singh

Deputy Secretary	 Shri Gopalakrishnan Ganesan 
	 Shri Ashish Sharma 
	 Shri S K Mohanty 
	 Shri G Sarathy Raja 
	 Shri Amit Pankaj 
	 Shri Subhash Kumar 
	 Shri Ajit Kumar Sah
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PRODUCTION OF IRON + STEEL 
ANNEXURE - III

(‘000 tonne)

SL. 
NO.

 ITEM / PRODUCER 2018 2019 2020 2021 2022(P)

          PRODUCTION  
  I.

 

 

 

CRUDE STEEL: 
SAIL, TSL Group, RINL, AM/NS, 
JSWL, JSPL      

Oxygen Route 46,059 46,764 42,878 50,952 55,360
E.A.F. Units 20,513 21,889 21,190 22,165 21,321
Other Producers      
Oxygen Route 2,949 1,909 1,774 2,046 2,065
E.A.F. Units 7,773 6,741 6,974 8,417 7,657
Induction Furnaces 31,955 34,041 27,439 34,622 38,316
 TOTAL (Crude Steel) 1,09,249 1,11,344 1,00,255 1,18,202 1,24,719
 % share of Other Producers 39.1% 38.3% 36.1% 38.1% 38.5%

II.       PIG IRON : 

 

 

 

SAIL, TSL Group, RINL, AM/NS, 
JSWL, JSPL 1,358 1,435 1,250 1,582 1,233

Other Producers 4,891 4,548 3,298 4,272 5,050
TOTAL (Pig Iron) 6,249 5,983 4,548 5,854 6,283
% share of Other Producers 78.3% 76.0% 72.5% 73.0% 80.4%

III.     SPONGE IRON : 

 

 

Gas Based 7,052 6,699 6,074 8,402 8,123
Coal Based 27,161 30,120 27,519 30,637 33,878
TOTAL (Sponge Iron) 34,213 36,819 33,593 39,039 42,001
 % share by Process (Coal Based) 79.4% 81.8% 81.9% 78.5% 80.7%

IV.      FINISHED STEEL (Production)  
          (Alloy/Non-Alloy) :

SAIL, TSL Group, RINL, AM/NS, 
JSWL, JSPL 59,154 61,450 54,659 63,991 68,179

Other Producers 41,420 42,612 37,571 47,962 50,536
TOTAL (Finished steel) 1,00,574 1,04,062 92,230 1,11,953 1,18,715
% share of Other Producers 41.2% 40.9% 40.7% 42.8% 42.6%

 

(Refer Chapter-III, Para 3.4)

P stands for Provisional figure (January-December, 2022); 
Source: JPC
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ANNEXURE - V

(Refer Chapter-III, Para 3.4)

PRODUCTION OF CRUDE STEEL
(BY Route)

(‘000 tonne)

PROCESS ROUTE 2018 2019 2020 2021 2022(P)
OXYGEN ROUTE 
SAIL 15,719 15,948 14,839 17,117 17,705
RINL 5,258 4,833 3,979 5,586 4,170
Tata Steel Ltd.     
TSL Group 14,928 16,305 15,235 16,669 17,817
JSW Steel Ltd. 10,154 9,678 8,826 9,742 13,016
Jindal Steel & Power Ltd.    1,838 2,652
Other Oxygen Route 2,949 1,909 1,774 2,046 2,065
TOTAL OXYGEN ROUTE : (A) 49,008 48,673 44,653 52,998 57,425
ELECTRIC ROUTE 
ELECTRIC ARC FURNACE 
SAIL 214 233 130 206 227
TSL Group 1,742 2,174 2,051 2,242 2,285
AM/NS (Essar Steel Ltd.) 6,793 7,138 6,616 7,389 6,651
JSW Steel Ltd. 6,760 6,408 5,900 6,830 7,371
Jindal Steel & Power Ltd. 5,005 5,936 6,493 5,497 4,787
Lloyds Steel Ltd. 518 332 489 640 560
Jindal Stainless Ltd. 1,542 1,593 1,223 1,822 1,639
Bhushan Steel Ltd. 242     
Bhushan Power & Steel Ltd. 2,677 2,798 3,439 3,115 2,696
Other Electric Arc Furnace 2,794 2,018 1,824 2,841 2,762
TOTAL ELECTRIC ARC  
FURNACE :

28,287 28,630 28,164 30,582 28,978

ELECTRIC INDUCTION  
FURNACE

31,955 34,041 27,439 34,622 38,316

TOTAL ELECTRIC ROUTE : 60,242 62,671 55,603 65,204 67,295
GRAND TOTAL : 1,09,250 1,11,344 1,00,256 1,18,201 1,24,720
Note: 

1.  	 TSL Group includes Bhushan Steel Limited, Tata Steel Long Products Limited & BMW-Gamharia (Jharkhand) 
along with TSL plants in Jamshedpur & Kalinganagar.

2.  	 P stands for Provisional figure (January-December, 2022); Source: JPC
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ANNEXURE - VI

(Refer Chapter-III, Para 3.4)

PRODUCTION OF HOT METAL

(‘000 tonne)

PLANTS 2018 2019 2020 2021 2022(P)
STEEL AUTHORITY OF INDIA LTD. 17,080 17,509 16,203 18,793 19,077
RASHTRIYA ISPAT NIGAM LTD. 5,773 5,278 4,364 6,107 4,452
TATA STEEL LTD. 3,274     
TSL Group 14,232 18,946 17,726 19,460 19,722
AM/NS(Essar Steel Ltd.) 3,102 3,620 3,334 3,460 3,214
JSW STEEL LTD. 15,549 15,363 14,220 15,816 19,692
JINDAL STEEL AND POWER LTD. 4,408 5,721 5,509 6,020 6,121
(A) SUB TOTAL 63,418 66,437 61,356 69,655 72,278
(B) OTHER PRODUCERS 9,192 7,720 6,426 7,972 7,585
TOTAL (A+B) 72,610 74,156 67,782 77,627 79,863
% SHARE OF OTHER PRODUCERS 12.7 10.4 9.5 10.3 9.5

Note:

1.	 TSL Group includes Bhushan Steel Limited, Tata Steel Long Products Limited & BMW- Gamharia(Jharkhand) 
along with TSL plants in Jamshedpur & Kalinganagar.

2.  	 P stands for Provisional figure (January-December, 2022); Source: JPC
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(‘000 tonne)

Public Sector Unit 2018 2019 2020 2021 2022(P)
Steel Authority of India Ltd. 410 591 535 635 390
Rashtriya Ispat Nigam Ltd. 120 58 38 91 42
Total Public Sector 530 649 573 726 432
Private Sector Unit      
TSL Group 518 332 176 136 108
Jindal Steel and Power Ltd. 111 129 235 464 629
JSW Steel Ltd. 199 325 266 256 64
Other Private Unit 4,891 4,548 3,298 4,272 5,050
Total  Private Sector 5,719 5,334 3,975 5,128 5,851
Total production (A+B) 6,249 5,983 4,548 5,855 6,283

ANNEXURE - VII

(Refer Chapter-III, Para 3.4)

PRODUCTION OF PIG IRON

Note:

1. 	 TSL Group includes Bhushan Steel Limited, Tata Steel Long Products Limited & BMW-Gamharia (Jharkhand) 
along with TSL plants in Jamshedpur & Kalinganagar.

2.  	 P stands for Provisional figure (January-December, 2022); Source: JPC
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ANNEXURE - VIII

(Refer Chapter-III, Para 3.4)

PRODUCTION OF FINISHED STEEL
(Non-Alloy & Alloy Steel)

(‘000 tonne)

PLANTS 2018 2019 2020 2021 2022 (P)
STEEL AUTHORITY OF INDIA LTD. 12,546 12,437 11,024 13,428 14,904
RASHTRIYA ISPAT NIGAM LTD. 4,242 3,740 2,522 3,884 3,464
TATA STEEL LTD. 2,985     
TSL GROUP 13,544 18,479 16,723 18,621 19,122
AM/NS (ESSAR STEEL LTD.) 6,614 7,061 6,524 7,314 6,557
JSW STEEL LTD. 15,617 15,245 13,836 15,604 18,824
JINDAL STEEL AND POWER LTD. 3,606 4,488 4,030 5,140 5,308
SUB TOTAL (A) :     59,154 61,450 54,659 63,991 68,179
OTHER PRODUCERS (B) 41,420 42,612 37,571 47,962 50,536
TOTAL PRODUCTION (A+B) 1,00,574 1,04,062 92,231 1,11,953 1,18,714
% SHARE OF OTHERS 41.2 40.9 40.7 42.8 42.6
P stands for Provisional figure (January-December, 2022); Source: JPC
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Sl. 
No.

CATEGORY 2018 2019 2020 2021 2022 (P)

  I  Semi-finished Steel(Non-Alloy)      
 
 
 

     Semis 390 164 134 31 202
     Re-rollable Scrap 429 287 147 123 219
TOTAL 819 450 281 154 421

  II Finished Steel(Non-Alloy)      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Non-Flat      
     Bars & Rods 286 317 134 117 90
     Structurals 44 36 35 17 10
     Rly.Materials 42 68 54 80 63
TOTAL Non-Flat 371 422 222 213 163
Flat      
     Plates 478 344 371 233 232
     HR Sheets 12 6 1 0 0
     HR Coils/Skelp/Strips 1,750 1,913 804 855 1,207
     CR Coils/Sheets 478 465 201 295 355
     GP/GC Sheets 1,232 949 726 799 823
     Elec.Sheets 654 621 421 513 313
     TMBP 8 0 0 0 0
     Tin Plates 181 197 123 103 6
     Tin Free Steel 74 79 50 23 3
     Pipes 315 354 194 156 182
TOTAL Flat 5,180 4,928 2,891 2,976 3,122
TOTAL Fin. Steel (Non-Alloy) 5,551 5,349 3,114 3,190 3,285
TOTAL STEEL (Non-Alloy) 6,370 5,800 3,395 3,344 3,706
Alloy/Stainless Steel      
     Non-Flat 554 427 287 295 204
     Flat 1,190 1,664 1,062 1,516 2,126
     Semi-finished 176 61 20 49 245
TOTAL Fin. STEEL (Alloy/Stainless) 1,744 2,090 1,350 1,811 2,330
TOTAL STEEL (Alloy/Stainless) 1,920 2,151 1,370 1,861 2,575
TOTAL Fin. STEEL (Alloy+Non-Alloy) 7,295 7,440 4,463 5,001 5,615
TOTAL Steel (Non-Alloy + Alloy) 8,290 7,951 4,765 5,204 6,281

 III Other Steel Items      
 
 
 

     Fittings 193 163 119 136 121
     Misc. Steel Items 1,377 369 214 346 315
     Steel Scrap 5,974 6,763 5,649 5,015 8,197

  IV Iron      
 
 

      Pig Iron 67 13 7 15 104
      Sponge Iron 58 44 44 48 96

   V Ferro-Alloys 576 642 545 707 436
 GRAND  TOTAL 16,536 15,945 11,342 11,471 15,550
P stands for Provisional figure (January-December, 2022); Source: JPC

ANNEXURE - X
(Refer Chapter-III, Para 3.4)

CATEGORY-WISE IMPORT OF IRON & STEEL
(‘000 tonne)
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CATEGORY 2018 2019 2020 2021 2022 (P)
SEMIS (Non-Alloy) 2,259 2,660 6,087 5,236 1,961
FINISHED STEEL (Non-alloy)  

  Non-Flat
Bars & Rods 615 529 767 1,966 719
Structurals 196 167 120 179 221
Railway Materials 4 1 23 2 1
Total Non-Flat 816 697 910 2,147 941
Flat      
Plates 462 291 521 756 597
H R Coils/Sheets 2,479 4,603 6,467 5,814 2,614
C R Sheets/Coils 748 636 470 1,007 365
GP/GC Sheets 1,025 930 814 1,769 850
Elec. Sheets 79 35 46 38 46
Tinplates 39 27 16 35 19
Tin Free Steel 2 2 2 2 1
Pipes 426 253 136 130 197
Total Flat 5,260 6,777 8,472 9,552 4,688
Total Fin. Steel (Non-Alloy) 6,076 7,474 9,382 11,699 5,629
Total Steel (Non-Alloy) 8,334 10,134 15,469 16,935 7,590
Non-Flat Alloy/Stainless 289 268 254 604 369
Flat Alloy/Stainless 327 462 514 496 1,908
Total Finished Steel (Alloy/Stainless) 616 730 768 1,100 2,277
Semi-Finished (Alloy/Stainless) 35 9 46 12 23
Total Steel (Alloy/Stainless) 650 739 814 1,112 2,300
Total Fin. Steel (Non-Alloy+Alloy) 6,692 8,205 10,150 12,799 7,906
Total Steel (Non-Alloy + Alloy) 8,985 10,873 16,283 18,047 9,890
PIG IRON 335 421 823 1,407 675
SPONGE IRON 558 819 584 666 1,018

ANNEXURE-XI                     

(Refer Chapter-III, Para 3.4)

CATEGORY-WISE EXPORT OF IRON & STEEL
(‘000 tonne)

P stands for Provisional figure (January-December, 2022); Source: JPC
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(Rs. in crore)

S. 
No.

CPSE/Company 2018-19 2019-20 2020-21 2021-22 2022-23*

1. SAIL 3337.89 3170.66 6879.03 16038.72 1157
2. RINL (-)306.89 (-)4287.51 (-)1259.02 941.58 (-)3025.94
3. NMDC 7198 6122 8902 12981 4351
4. MOIL 719.75 340.49 240.11 523.29 227.02
5. MECON 9.97 87.03 19.11 19.54 (-) 64.10
6. MSTC (-)269.21 129.49 114.68 220.08 198.77
7. KIOCL 184.12 63.68 410.23 411.03 (-) 181.64

*Provisional Upto December, 2022

(Refer Chapter-I and V)

ANNEXURE-XII  

COMPARATIVE PBT (PROFIT BEFORE TAX) OF STEEL CPSEs
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(Rs. in crore)

S. 
No.

CPSE/COMPANY 2018-19 2019-20 2020-21 2021-22 2022-23*

1. SAIL 2178.82 2021.54 3850.02 12015.04 854
2. RINL 96.71 (-)3910.17 (-)1012.16 913.19 (-)2751.34
3. NMDC 4642 3610 6253 9398 3252
4. MOIL 473.89 248.22 176.63 376.98 169.89
5. MECON 13.74 69.00 6.24 13.70 (-) 64.10
6. MSTC (-)324.47 75.20 101.07 200.09 149.64
7. KIOCL 111.86 43.48 301.17 313.41 (-) 181.64

*Provisional Upto December, 2022

(Refer Chapter-I and V)

ANNEXURE - XII A                     

COMPARATIVE PAT (PROFIT AFTER TAX) OF STEEL CPSEs 
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(Rs. in crore)

*Provisional Upto December, 2022

ANNEXURE XIII

CONTRIBUTION MADE TO THE CENTRAL GOVERNMENT AND  
GOVERNMENT INSURANCE COMPANIES BY STEEL CPSEs

Sl. 
No. CPSE/COMPANY 2018-19 2019-20 2020-21 2021-22 2022-23*

1. SAIL 10916 8094 6074 16510 11646
2. RINL 2518.12 2119.53 1888.05 3005.69 22095.05
3. NMDC 5376 5300 6239 8895 3027
4. MOIL 381.15 188.61 95.17 438.34 214.52
5. MECON 112.98 98.81 108.64 96.64 106.55
6. MSTC 91.26 73.20 73.72 412.79 93.03
7. KIOCL 53.60 84.91 148.54 168.11 118.09
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(Rs. in crore)

*Provisional Upto December, 2022

ANNEXURE XIII A

CONTRIBUTION MADE TO THE  
STATE GOVERNMENT BY STEEL CPSEs 

S. 
No. CPSE/COMPANY 2018-19 2019-20 2020-21 2021-22 2022-23*

1 SAIL 2604 3250 2084 7792 5693
2 RINL 767.37 587.91 322.26 474.19 302.74
3 NMDC 1726 2997 2809 10631 6567
4 MOIL 123.43 111.07 90.49 126.35 80.71
5 MECON 6.74 13.25 12.06 11.46 17.29
6 MSTC 24.43 16.26 8.67 20.93 15.28
7 KIOCL 1.11 2.56 3.02 4.30 21.98
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Sl 
No.

Tittle of the R&D project 2021-2022  
(in Rs. Lakh)

2022-23 (upto Dec 2022)  
(in Rs. Lakh)

  Total Capital Revenue Total Capital Revenue
1 Waste Management of Generated 

Sludge from Indian Steel and Steel 
Related Plants: A Sustainable 
Business Model

3.75 0 3.75

2 Indigenous development of 
Austempered Ductile Iron 
technology for use in automobile & 
agricultural industries in India

17.00 0 17.00

3 Development of Type Designs of 
Aanganwaadi and Houses using 
Structural Steel as part of Pradhan 
Mantri Awas Yojana towards 
Enhancing Use of Steel in Housing 
Sector

102.7906 39.59767 63.19294

4 Processing of Tin slag and 
technological extraction of critical 
elements for high strength low 
alloy steels (PATEL)

21.9355 0 21.9355

5 Technology development at 
Pilot scale for energy-efficient 
production of medium carbon 
ferromanganese in electric arc 
furnace

47.00 0 47.00

6 Development of an Advanced 
Artificial Intelligence based 
Instrument to Control the Iron Ore 
Disc Pelletizer

14.56 0 14.56

7 Development of Nano-sized 
Magnetite from Mill Scale for 
Printing Application

23.76 0 23.76

8 Simultaneous removal of CO2, 
SOx & NOx from flue gas and their 
catalytic conversion intofuels and 
value added fertilizers

55.0786 45.00 10.0786

9 Bench Scale Production and Cost 
Estimation of Silicon Carbide 
Powder Obtained by Plasma 
Processing of Rice Husk 

13.90 3.00 10.90

10 Development of Steel Slag based 
cost effective eco-friendly fertilizers 
for sustainable agriculture and 
inclusive growth

181.2243 0 181.22429 69.41225 35.69767 33.71458

 Total 481.00 87.59767 393.40133 69.41225 35.69767 33.71458

(Refer Chapter-I and VIII, Para 8.2.3)

Annexure- XV

Release of Grants under R&D Scheme 
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REPORTS OF CAG

Annexure- XVI

1.  The Report no.14 of 2021 of Comptroller and Auditor General of India (C&AG) on 
Compliance Audit Observation includes important audit findings noticed as a result of test 
check of accounts and records of Central Government owned companies and corporations 
conducted by the officers of the C&AG under Section 143(6) of the Companies Act 2013 or 
the statutes governing various corporations.

i.  Imprudent financing resulting in non-recovery of dues

MSTC Limited (MSTC) entered (April2013) into an agreement w.e.f., 12 December 2012 
with Concast Steel & Power Limited, a private party, for financing import/procurement of Low 
Ash Metallurgical coke, coal and melting scrap under facilitator mode. As per the agreement, 
the material was to be pledged in the name of MSTC and store data designated ware house 
located within the plant of Concast Steel & Power Limited under the custody of a Custodian. 
Though being aware of the poor financial health of Concast Steel & Power Limited, MSTC 
continued financing Concast Steel & Power Limited from time to time by increasing the credit 
limit exposures. The total outstanding dues of Concast Steel & Power Limited to MSTC were 
Rs. 220.84 crore till February 2021 and no recovery could be made there against. Since the 
National Company Law Tribunal recognised MSTC as unsecured operational creditor in the 
list of stakeholders of Concast Steel & Power Limited, the chances of recovery are doubtful 
and MSTC also provided for the entire outstanding dues of Concast Steel & Power Limited 
in the books of accounts for the year 2018-19. Thus, imprudent decision of MSTC towards 
extending financial assistance to Concast Steel & Power Limited under facilitator mode 
resulted in non-recovery of dues of Rs. 220.84 crore.                 		 	 	    

(Para 7.1)

ii.  Payment of registration charges and stamp duty twice for Mining Lease

NMDC Limited incurred avoidable expenditure of Rs. 48.36 crore due to payment of Registration 
Charges and Stamp Duty for registering the same mine (Deposit 13) twice within a year, first 
by NMDC Limited and then for the second time by its Joint Venture Company NMDC-CMDC 
Limited. On account of failure of NMDC Limited in obtaining specific assurance from the 
Government of Chhattisgarh regarding waiver from payment of Registration Charges and 
Stamp Duty in the Shareholders cum Joint Venture Agreement, NMDC Limited had to bear 
the additional burden.									          

(Para 7.3)
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iii.  Avoidable expenditure on account of penal interest

The Orissa Minerals Development Company Limited (OMDC) operates six iron ore and 
manganese ore mining leases located in Odisha. Hon’ble Supreme Court of India ruled 
(August 2017) that penalty be levied on lessees for illegal mining activities like production 
without/in excess of environment clearance and forest clearance. Accordingly, Government 
of Odisha demanded (September/ October 2017) penalty of Rs. 643.27 crore from OMDC 
for violation of environment clearance and Rs. 58.91 crore towards penalty for production 
of excess minerals beyond the approved limits prescribed in the Mining Plan and Consent 
to Operate. Despite clear directions for payment by Central Empowered Committee, 
Government of Odisha, Hon’ble Supreme Court of India, Government of India and legal 
advices obtained by the Company (December2017/ May2018/ December2018), OMDC did 
not make full payment of compensation within the stipulated timeline. The delay resulted in 
avoidable payment of penal interest amounting to Rs. 174.04 crore.	

(Para 7.7)

2. Press Brief on Report of CAG on ‘Compliance Audit of Activities of Rashtriya Ispat 
Nigam Limited’ 

Report of the Comptroller and Auditor General (CAG) of India on ‘Compliance Audit of 
Activities of Rashtriya Ispat Nigam Limited’ (Audit Report No. 7 of 2022) was presented in 
Parliament.

This Audit Report contains reviews on 02 selected areas of operation relating to Rashtriya 
Ispat Nigam Limited (RINL) viz. (1) Category-I Capital Repairs of Blast Furnaces No. 1 and 2 
and (2) Assessment of Environmental Issues. 

Major Audit Findings are given below:

i.  Category-I Capital Repairs of Blast Furnaces No. 1 and 2

Blast Furnaces No. 1 and 2 of Rashtriya Ispat Nigam Limited (RINL) were commissioned 
in March 1990 and March 1992. As against the scheduled time of 14 to 16 years from 
commissioning for carrying out Category-I capital repairs, which are major repairs of these 
furnaces, the actual repairs were done after 23 years and 24 years of commissioning of Blast 
Furnace No. 1 and Blast Furnace No. 2 respectively. This resulted in deterioration of the 
hearth of furnaces with resultant operation of these furnaces under restricted regime. As a 
result, there was loss of production of 1.78 million tonnes of hot metal from 2011-12 to 2015-
16 with consequential loss of earnings of Rs. 1,396.64 crore. 

After the completion of Category-I capital repairs, there was loss of production of 4.93 million 
tonnes of hot metal with consequential loss of earnings of Rs. 1,844.82 crore as the Blast 
Furnaces were not utilised to their rated capacities mainly due to non-synchronization of 
revamping of other upstream/downstream facilities. Also, there was loss of production of 2.36 
million tonnes of hot metal with consequential loss of earnings of Rs. 810.38 crore because of 
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forced shutdown of Blast Furnace No. 2 due to non-integration of Upstream and Downstream 
Plants. Thus, in total, there was loss of production of 7.29 million tonnes of hot metal after 
Category-I capital repairs with consequential loss of earnings of Rs. 2,655.20 crore.

There was delay in initiation of tenders/ award of contracts for Upstream and Downstream 
Plants resulting in mismatch between the production capacities of different units. This also 
resulted in additional cost towards coke procurement amounting to Rs. 788.60 crore. 

Fuel consumption was higher than the guaranteed norms resulting in additional cost towards 
increased consumption of coke amounting to Rs. 354.09 crore. Further, reduced infusion of 
Pulverised Coal resulted in additional cost of Rs. 1,279.69 crore.

Thus, it can be seen that planning for capital repairs of Blast Furnaces No. 1 and 2 was not 
made holistically considering the increased requirement of raw material as well as downstream 
facilities to process enhanced production of hot metal from blast furnaces after Category-I 
capital repairs. Further, significant delays in carrying out these repairs coupled with non-
synchronization of revamping of upstream and downstream facilities led to significant loss 
of production and earnings totalling Rs. 6,665.80 crore prior to as well as after conducting 
of these repairs. Delays in execution of main as well as all the auxiliary packages for capital 
repairs of both the furnaces clearly indicate the deficiencies of monitoring mechanism of 
RINL. 

ii. Assessment of Environmental Issues

As Steel Plants are one of the highly polluting industries, compliance to various regulations 
made for protection of the environment is of utmost importance.  

RINL commenced operations under Capacity Expansion from 6.3 to 7.3 million tonnes per 
annum without obtaining Environmental Clearance from the Ministry of Environment, Forest 
and Climate Change as required vide Notification dated 14 September 2006 of the Ministry. 

Abatement of Air Pollution requires emission of certain gases/ substances to be kept within the 
prescribed norms.  Audit noticed higher levels/ emissions of Carbon Monoxide (CO),Carbon 
Di Oxide (CO2), PM10 when compared with Sustainability Plan targets and norms stipulated 
by regulatory bodies.  There were excess fugitive and charging emissions from Coke Oven 
Batteries.  RINL had not rebuilt its older Coke Oven Batteries as required under Charter 
on Corporate Responsibility for Environment Protection, 2003. Further, emissions data from 
Online Continuous Emission Monitoring Systems was not reliable due to non-upgradation of 
obsolete Online Continuous Emission Monitoring Systems.

Specific energy consumption in the Plant and overall fuel consumption rate in Blast Furnaces 
were in excess of the targets stipulated in RINL’s Sustainability Plan leading to release of 
excessive Green House Gases. On water pollution front also, effluents discharged by plants 
of RINL were in excess of the norms stipulated by the Ministry of Environment, Forest and 
Climate Change.
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Further, usage of high ash content boiler coal in Thermal Power Plant for power generation 
led to generation of higher quantities of fly ash. Non-utilisation of this fly ash in line with the 
Notifications issued by the Ministry of Environment, Forest and Climate Change led to water, 
air and land pollution. There has been accumulation of Blast Furnace/ Steel Melting Shop 
slags leading to air and land pollution. 

It was also noticed that Andhra Pradesh Pollution Control Board failed to arrest the continuous 
non-compliance by RINL to the norms stipulated by regulatory authorities with reference 
to emissions, flaring of gases, installation of equipment, generation of hazardous waste in 
excess of authorisation, etc. and take necessary action during various inspections of the 
Plant. 

Thus, RINL needs to improve its Environment Management System to overcome various 
deficiencies that have arisen due to non-compliance with emission norms, non-upgradation 
of pollution monitoring/ controlling equipment, non-revamping of old and pollution causing 
production machineries etc.

3. Press Brief on Report of CAG on ‘Compliance Audit of Activities of Steel Authority 
of India Limited’ presented in Parliament

Report of the Comptroller and Auditor General (CAG) of India on ‘Compliance Audit of 
Activities of Steel Authority of India Limited’ (Audit Report No. 8 of 2022) was presented in 
Parliament.

This Audit Report contains reviews on 02 selected areas of operation relating to Steel Authority 
of India (SAIL) viz. Refractory Management and Financial Management. 

Major Audit Findings

i. Refractory Management in Steel Authority of India Limited

SAIL did not take adequate steps to upgrade and modernize its production capacity for 
refractories, despite the critical role of refractories in Steel making process.The Company 
failed to constitute the Refractory Task Force, envisaged to assess annual requirement of 
refractory, at Durgapur Steel Plant, Alloy Steels Plant and Indian Iron & Steel Company Steel 
Plant. Its inability to assess its requirements led to excess inventory holding worth Rs. 257.15 
crore (31st March 2020) while in some cases inventory of refractories lay blocked for 15 to 20 
years.

SAIL also failed to make optimum utilisation of idle capacity available in-house and incurred 
extra expenditure of Rs. 34.83 crore during 2015-16 to 2019-20 due to procurement from 
outside sources at higher cost. Delays in procurement process and consequent expiry of 
the price validity period also led to extra expenditure of Rs. 13.07 crore during 2015-16 to  
2019-20. 
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SAIL also failed to develop a good vendor base and continued to procure items on single 
tender basis. Rourkela Steel Plant procured tundish refractories on Single Tender for Rs. 
113.39 crore during 2013-14 to 2019-20 and Bokaro Steel Plant procured refractory sets 
worth Rs. 90.28 crore from the same supplier during 2015-16 to 2019-20 on proprietary basis.

The Company incurred avoidable expenditure on account of delays in implementation of Total 
Ladle Management System and partial implementation of new generation slide gate system. 

Refractory management system in SAIL requires improvement so that in house facilities are 
optimally utilised and costs for procurement of refractories are reduced.

ii. Financial Management in Steel Authority of India Limited 

SAIL incurred losses during 2015-16 to 2017-18 and subsequently earned profits during 
2018-19 and 2019-20 mainly on account of valuation of sub-grade fines, scrap etc. The 
Company was faced with declining Credit Rating over last 5 years, which was attributable 
to weak operational performance, debt levels and interest cost. Borrowings by SAIL had 
increased from Rs. 16,320 crore in 2011-12 to Rs. 54,127 crore as on 31 March 2020. Audit 
noted that the decision to hedge loan and interest by the Company was not consistent. Non-
hedging of loans of USD 400 million in terms of foreign exchange fluctuation led to avoidable 
expenditure of Rs. 194 crore. The Company did not hedge the interest on Buyers Credit 
(LIBOR) except in few cases during March 2017 to December 2017. 

Out of 21 Joint Venture Companies of SAIL, eight were operational, three under project/ 
feasibility stage and ten were inactive or under closure. Company had not framed any policy 
or guidelines for investment of funds in the Joint Venture Companies. Debtors had increased 
from Rs. 3,297 crore (2015-16) to Rs. 9,020 crore (2019-20). There was delay in submission 
of claim of Rs. 1,959.46 crore towards price escalation for rails.

Extra expenditure was incurred due to non-drawal of minimum guaranteed gases by the steel 
plants. Avoidable expenditure of Rs. 41.09 crore towards Engine Hire Charges was incurred 
by Indian Iron and Steel Company Steel Plant due to detention of engine beyond free time 
allowed by the Railways. SAIL also paid idle freight of Rs. 397.90 crore due to underloading 
of wagons and Rs. 7.66 crore as penalty for overloading of wagons. Consumption of excess 
water than the permitted quantity led to extra expenditure of Rs. 58.33 crore by Bhilai Steel 
Plant. 

The critical ratios depicting SAIL’s financial position like Debt Equity ratio, Interest Coverage 
Ratio and Net Debt to Earnings before interest, taxes, depreciation and amortization ratio 
also indicated financial instability and worsening credit profile of the Company.

4. The Report no. 33 of 2022 of Comptroller and Auditor General of India (C&AG) on 
Compliance Audit Observation includes important audit findings noticed as a result of test 
check of accounts and records of Central Government owned companies and corporations 
conducted by the officers of the C&AG under Section 143(6) of the Companies Act 2013 or 
the statutes governing various corporations.
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i. Imprudent financing resulting in loss of Rs. 26.87 crore 

MSTC Limited (Company) entered into a Memorandum of Agreement with Global Coke 
Limited, (Party), for financing the procurement of hard coking coal under facilitator mode 
in December 2009. After expiry of the above agreement in December 2011, the Company 
extended the same from time to time inspite of being aware of the poor financial condition of 
the party. The Company did not undertake the risk sale of pledged material of the Party to 
recover its outstanding dues of Rs. 31.37 crore considering submission of the party to clear its 
outstanding dues by July 2019. Further, despite favourable arbitration award, the Company 
did not take action to implement the same. The Party went to the National Company Law 
Tribunal, Kolkata and the National Company Law Tribunal finally ordered (May 2018) for 
liquidation of the Party. The Company ultimately received (September 2019) only Rs. 1.35 
crore from the liquidator as proceeds from disposal of pledged material and recognised the 
outstanding dues of Rs. 26.87 crore from the Party as bad debts in its books of accounts 
considering the same as irrecoverable. 

(Para 5.1)

ii. Loss on account of deficiencies in project management 

Project for installation of ‘Hot Metal De-sulphurisation Station in Steel Melting Shop-II’ at SAIL/
Bokaro Steel Plant was approved (July 2008) and was awarded to a consortium of M/s. Tata 
Projects Limited (Contractor) and M/s Danieli Corus BV in October 2008 at a contract price 
of Rs. 51.21 crore and Euro 1,696,979. The project was to be completed by April 2010. SAIL 
spent Rs. 53.55 crore on the project till 31 March 2015 (after which only arbitration award 
payment and some milestone payments were made) and cost increased to Rs. 67.82 crore 
till July 2021. The commissioning and Performance Guarantee test of the project could not 
be done even after the lapse of more than 11 years from the scheduled date of completion 
mainly due to non-completion of various upstream and downstream facilities which had to be 
got done by SAIL. SAIL/Bokaro Steel Plant blocked funds of Rs. 67.82 crore on account of 
its deficient project management which led to non-completion of Hot Metal Desulphurisation 
Station project and consequent loss of interest of Rs. 33.34 crore (upto December 2021). 
Additional expenditure of Rs. 15.21 crore was also incurred on account of prolongation cost 
paid to the Contractor. Further, the equipment installed 7-8 years back requires refurbishment 
at an estimated cost of Rs. 57.75 crore. 

(Para 5.2)

iii. Loss due to idling of Gas holder installed at Rourkela Steel Plant

Gas holders installed at SAIL/Rourkela Steel Plant during 1960 had outlived their useful life 
of 18 years and accordingly SAIL Board accorded (October 2006) in-principle approval for 
installation of a 1,00,000 cubic meters Coke Oven gas holder as replacement. The work 
order was issued (July 2007) at a cost of Rs. 99.37 crore and the new gas holder was 
commissioned (August 2010). It was in operation till 7 November 2012, when an incident 
occurred due to which the equipment was not in operation. Coal and Chemicals Department 
of Rourkela Steel Plant initiated a proposal (January 2015) for repair of the gas holder but no 
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decision was taken by Rourkela Steel Plant on the proposal. A multi-disciplinary committee 
was constituted (June 2020) which recommended (September 2020) to appoint consultant 
to explore alternative technologies for modification of gas holder. However, revival of gas 
holder was not pursued as in view of improved Coke Oven gas position after Modernisation 
and Expansion of Rourkela Steel Plant, gas holder was no longer needed for Coke Oven gas 
network. Failure of the Management to assess the need for new Coke Oven gas holder in the 
light of its upcoming Modernisation and Expansion Programme led to the gas holder installed 
at a cost of Rs. 99.37 crore becoming redundant after only 27 months of use and idling for 
more than nine years. 

(Para 5.3)








